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TOPIC 6: CONTEMPORARY SOCIO-ECONOMIC ISSUES 

UNIT 3: Unemployment and unproductive labour force 

Statistics South Africa (survey conducted 2011), defines unemployed people as 

those (aged 15-64) years who: 

 were not employed in the reference week 

 actively looked  for work or tried to start a business in the four weeks 

preceding the survey interview, and 

 were available for work i.e. would have been able to start work or a 

business in the reference week, or 

 had not actively looked for work in the past 4 weeks, but had a job or 

business to start at a definite date in the future and were available 

Possible solutions to unemployment 

To address the problem of unemployment and poverty and to reach certain 

economic growth levels, the government will need to make a number of policy 

changes. 

 Improvement of skills, including better education and training 

 Changes in labour laws 

 Upgrading of infrastructure 

Over – intervention by the state 

Where necessary, such as when increases in the inflation rate could have a 

negative effect on the standard of living, the state intervenes in the economy. 

According to the IFP, government is intervening too much to the disadvantage 

of the country. 

New laws which are being considered would mean that foreign investors 

would pay additional taxes which goes against South Africa’s aim to attract 

foreign investment and promote exports. 

 

 



3.2 Unproductive labour force 

Definition of “unproductive labour” - labourers who do not achieve 

much. 

Driving factors 

A number of factors contribute towards the increase of an unproductive labour 

force in the country: 

 Labour laws with dismissal protection -  once an employee is appointed, 

the employer can do little to counteract poor performance or low 

productivity 

 Heavy labour unionisation, causing widespread boycotts, strikes and go-

slow actions, and the collective bargaining system ensure that real 

wages continue to go up despite low productivity from employees 

 The employment of more staff to create jobs and increase productivity 

has actually had the opposite effect, caused a greater drop in 

productivity per worker. 

The impact of an unproductive labour force on business sectors 

An unproductive labour force: 

 is a major stumbling block to economic growth and sustainability 

 leads to a decrease in productivity and a drop in profits 

 increases the cost of labour 

 could result in less employment opportunities should businesses switch 

to advanced technology 

 impairs the quality of customer service and makes businesses less 

competitive 

Unproductivity has a great impact on the economy of South Africa and this is 

unlikely to change soon.  Although South Africa is considered a developed 

country in terms of technology, it is still a developing country in terms of 

labour legislation and protection. 
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